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Introduction

The staff members who serve within the Office of the Dean
Students are committed and care deeply about the experiences a e
success of our student s. Ever yilllll e p ¢
a resource to LSU students. The Office of the Dean of Students is
to: promote involvement; promote leadership development; promot
responsible and respectful campus community, and to promote
studentsé | ong t e rgoingcammicners ® ad- b I e
vance our programmatic and student development efforts at LSU. j§i§

The LSU Commitment to Community serves as a guiding ddg “
ment to assist the entire LSU family to have pride in our institution
and to respect the people who faithfully commit to these principles
encourage students, staff, and faculty to work and join with us in o
continued pursuit of excellence at LSU.

Dr. K. C. White

Associate Vice Chancellor and
Dean of Students
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Our Vision

To be a model department that empowers students to be
engaged and responsible contributors to campus and the

global community

of self, respect for others, responsibility to society and
the life skills for success

The Commitment to Community

Louisiana State University is an interactive community in which student,

faculty, and staff together strive to pursue truth, advance learning, and

uphold the highest standards of performance in an academic and social
environment.

It is a community that fosters individual development and the creation of
bonds that transcend the time spent within its gates.
To demonstrate my pride in LSU, as a member of its community, | will:

Accept responsibility for my actions;

Hold myself and others to the highest standards
of academic, personal, and social integrity;
Practice justice, equality, and compassion in
human relations;

Respect the dignity of all persons and accept
individual differences;

Respect the environment and the rights and
property of others and the University;

Contribute positively to the life of the campus and
surrounding community;

And use my LSU experience to be an active citizen
in an international and interdependent world.

The continued success of LSU depends on the faithful commitment by
each community member to these, our basic principles.

Adopted as a Statement of University Position on behalf of Louisiana State University Agricultural &
Mechanical College Community on the fifth of May in the year 1995
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Career Servicesd mission is to assist \\ de
careerrelated work experiences while in school, developing job search skills, and securirgg }

employment or admission to graduate or professional school. H

In 2007708, the staff held almost 3,600 appointments with students, alumni, faculty and staff, and community !
bers. Staff also delivered 223 presentations that served 7,229 attendees and patrticipated in doze&asnpusn
events that

Career Decision Making

Career Decision Making assists students and alumni in making decisions concerning careers and academic m
include providing individual career counseling sessions, assessments, workshapesteahitifoaneation online and in
books, pamphlets and brochures. A Career Information Center and mini computer lab are also maintained by t illea.

Service

Appointments increased 9.1 percent, to 872 appointments held.

A Graduate School Prep Workshop series, composed of three sessions held over the course of a few
developed and held in the fall and spring.

i, was

The team developed Career Jump Start, a pilot program introduced in summer 2008 for the purpose o ling
incoming, undecided students choose majors.

Experiential Education

Experlentlal Education assists students in obtaining work experiencértiegqgolgs, gadperative education, internshij
summer jobs and volunteer opportunities.

0The Experiential Education Handbooko6 was <con t ed
streamline the process of registering students for cooperative education and internship positions and ¢ b easy
accessibility by students.

The office partnered with the Robert Reich School of Landscape Architecturdeicehssigtgntsan retaining
fultime student status while they complete work experiences.

/ § More than 4,600 internship and positions were posted on Careers2Geaux (formerly TigerTRAK).

\ Job Search

Job Search aids students, faculty, staff, and alumni in preparing for the professional job search, insti F\g hat will
come lifelong skills. Job Search offers individual appointments; workshops and presentations that fo résum
cover letter writing;gelarch strategies, and interviewing skills; a variety of Web resources, including o w/ utorials,
an instant message system, and related links; and a comprehensive Job Search Handbook. '

§ Appointments in this area increased 12.7 percent, to 1,217 appointments held. Theanumber \ Ik
appointments held increased 214.6 percent, likely because the tearshestid watint

appointments before major recruiting events. r!

8§ The Strategic Career Development class, HRE 3331, was redesigned to include a mock job h

!
Y

process.
8 I n response to st ude n-badlaugeatedegraey staff ménberse s t n pu
participated in training with various graduate and professional schools, increasing its relatedjiifi/edge

base and service offerings.






